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“Barton’s Automotive
Technology Program
is certified by the
National Automotive Technicians
Education Foundation (NATEF)”

Why Barton?
B State of the art facilities and training equipment:
o Newly constructed auto shop and classroom additions.
o Computerized test equipment, high performance chassis dynamometer.
o Electrical training stations to facilitate hands-on learning.
o Wireless internet access in the shop and classroom.

B [nstruction:
o Industry trained ASE Master Certified instructors.
o Flexible scheduling allows students to have a part time job.
o Hands-on instruction in a“live-shop” environment.
o Interactive e-learning components.
o Certificate and Associate Degree options.
B Features of Coursework:
o NATEF certified courses: brakes, steering/suspension, electrical, engine performance, air
conditioning, engines, manual drivetrains and automatic transmissions.
o Hybrid training - Barton is the first to offer a dedicated course on hybrid vehicle technology.
o Auto Body elective course.
o Student driven “Hot Rod” project.

B Student support:
o Scholarships available for tools and tuition.
o Low interest student loans and Pell Grants.
o Job placement assistance and career counseling.

Occupational Outlook:

Automotive service careers opportunities are in high demand; projected to grow faster
than average for all occupations over the next decade. Many skilled technicians are
expected to retire in the next decade, creating many job opportunities.

B Auto Technicians can expect to earn between $21,300 and $41,510 annually.
B Auto Service Advisors can expect to earn between $15,190 and $42,780 annually.

B Auto Parts Specialists can expect to earn between $19,070 and $34,300 annually.
Source: Kansas Career Pipeline
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